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Introduction 

Thank you for your interest in St Joseph’s College. I am delighted that 
you are considering applying for the position of Head of St Joseph’s 
College. I hope that this recruitment brochure will provide you with the 
information you require, both about the role and the College. 

I believe that this is an exciting time to be joining St Joseph’s College. 
There has been a significant growth in the pupil roll over the last few 
years and the governors are continually looking to build on this success. 

The recent development of the College has led to it receiving several 
national awards over the last few years including the TES Independent 
School of the Year award 2015/16. During the last twelve months, 
the College was shortlisted for the TES Wellbeing of the Year Award 
and recognised as one of the top 25 influencers and innovators in 
the Independent Sector at the i25 awards. It featured in a recent 
Parliamentary Review and was a finalist at the Independent School of the 
Year Awards 2019.

Our current Head is retiring after eight years of very successful 
leadership of St Joseph’s. He has overseen significant and innovative 
changes, including investment in the school’s estate. We are now seeking 
a new and inspirational leader to build on his success and take the 
College forward in its next phase. 

This is an exceptional opportunity for an ambitious, experienced 
educational leader to join our dynamic senior team. The successful 
candidate will have the strategic vision, drive and energy to shape a 
contemporary, forward-thinking school in which our pupils will thrive. 

If you are a practising Catholic and this role is a challenge and 
opportunity which excites you, and you believe that you have the 
necessary skills and experience, then we would be pleased to receive 
your application and give it serious consideration.

David Hallé,  
Chair of Governors
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About the College

St Joseph’s College is a leading independent day school for boys and girls 
aged 3 to 18 in Berkshire. It is fully co-educational and consists of the 
Senior School (ages 11 to 18) and the Prep School (ages 3 to 11). The 
Senior School and Prep School are located within a single campus. The 
College is a member of the Society of Heads. 

The College is situated in central Reading near the University of Reading, 
with which it has close ties, and the Royal Berkshire Hospital. It has 
excellent transport links lying close to the M4 motorway (Junction 11) 
and by public transport, the College is approximately a 20-minute walk 
from Reading main line station with fast, frequent rail services to London/
South West. In addition, the College runs a bus service with TK Travel and 
a number of public buses stop close to the school and run from Reading 
railway/bus station. Many of the children travel to/from school by bus.

The College operates in a highly competitive market in Reading and the 
wider Berkshire area with leading independent and good state-funded 
grammar schools nearby competing for children. The College is attractive 
to parents looking for a high quality, co-educational school, with fees set 
deliberately lower than other independent schools in the area. 
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History & Development

The College opened in 1894 and was originally known as St Joseph’s 
Convent School. It was founded as a girls’ school in 1894 by the Sisters 
of St Marie Madeleine Postel. They were, and still are, affiliated to the 
Catholic Diocese of Portsmouth, with which the College maintains 
strong ecclesiastical links to this day, as well as to the local Catholic parish 
church in Reading. 

Their aim was to provide “a good education in a warm and loving 
atmosphere”. The Sisters continued to run the school until 1981 
when the Reverend Mother Provincial decided that because of the 
changing role of the Sisters, the school should close. However, following 
intervention by the Parents’ Association and with the co-operation of the 
Superior General, the school continued as an educational trust whose 
members formed the governing body. The first lay headmistress was 
appointed in 1981 and the school retained its aims and values, which 
remained consistent with its founders while also striving to provide a 
forward-thinking and progressive education for girls from all backgrounds 
and to prepare them for their adult lives.

In September 2009, the board of governors voted for the school  
to become a fully co-educational school, accepting boys for the first  
time and St Joseph’s Convent School changed its name to St Joseph’s 
College in September 2010 to reflect this change. This change formed  
a central part of the College’s bold strategic and financial plan to  
reduce fees, increase investment, and expand the bursary and  
scholarship programme. 

The College is now fully co-educational with around 570 girls and boys 
aged between 3 to 18 years old.

The College regards its smaller size as a core strength and an important 
factor in creating a close-knit community. The College’s mantra is that 
‘Small is Big’ with pupils having more opportunities to shine whether in a 
sports team, a music performance, a club, or a leadership role.
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Admissions

Entry into the College is by assessment. Main entry points are 
into Early Years and Years 7 and 12, although there is some limited 
intake in other years. However, 60% of the total intake join in 
Year 7 (11+). The Sixth Form comprises around 10% of the total 
enrolment with 30 pupils in Years 12 and 13 respectively.

As well as taking an entrance exam, pupils looking to enter 
the College, especially in Year 7, are invited to visit for a ‘taster 
day’ to give them a flavour of life at the College. They spend a 
day at school with an existing pupil and join in with classes and 
activities. Around 60% of applicants to the Senior School are 
from maintained primary schools. Entry into the Sixth Form is 
dependent on attaining at least five good GCSE grades and an 
interview with members of the Senior Leadership Team.

Ethos

St Joseph’s is a vibrant Roman Catholic independent day school, 
which provides within its structure an experience of Christian 
community. Its ethos and tradition are firmly rooted in faith, 
creating an atmosphere where Christian values are recognised and 
established. This is reflected in the school motto, ‘Optima Deo’, 
meaning ‘My best for God’. 

Its mission for its pupils has four main pillars: to encourage, 
inspire, challenge and support pupils to fulfil their potential in a 
community founded on Christian values.

The College is renowned for its strong identity as a kind and 
caring school, ambitious for its pupils, where each child is known, 
supported and encouraged. The College prides itself in maintaining 
a ‘one school’ ethos, where the Prep and Senior Schools share 
the desire to provide an ‘all round’ education: academic, pastoral, 
social and spiritual, and where pupils develop the attributes of 
commitment, collaboration, confidence and communication as 
they progress through the College.

The College is a happy school where pupils enjoy learning and 
staff colleagues enjoy teaching. In the 2019 parent survey, 98% of 
parents described their child’s experience of St Joseph’s as either 
‘happy’ or ‘very happy’. 

St Joseph’s welcomes pupils of every faith or no faith. Pupils are 
educated in an atmosphere where Christian values and standards 
are recognised and established. Class sizes are small and designed 
to ensure every pupil receives individual guidance and support to 
achieve their potential. 

Strong links between staff, pupils and parents are encouraged, with 
a focus on both the academic progress and the wellbeing of each 
pupil who are encouraged to develop an awareness of their own 
role in society. 



6

Academic

The College offers a broad and progressive curriculum, taking 
into account the learning needs of each individual pupil. In Early 
Years, children study in small classes and follow a nurturing and 
developmental curriculum. In the years leading up to GCSEs, 
pupils study Mathematics, English, Science (Double or Triple) 
and Religious Studies as core subjects. They can choose up to 
four additional GCSE/Level 2 subjects that reflect their interests 
and abilities across a wide range of subjects including: History, 
Geography, modern languages (French and Spanish), Latin, Drama, 
ICT and Music, as well as PE, Systems Control in Engineering, 
Graphic Communication, and Food and Nutrition.

Many of these subjects are also available at A Level with other 
subject options available including: Economics, Philosophy, Ethics 
and Religion, Psychology, Classical Civilisation, and Business Studies.

Sixth Form pupils study for three A Levels plus the Extended 
Project Qualification over two years. The College does not teach 
International Baccalaureate, Pre-U or BTEC qualifications. The 
majority of Sixth Form leavers go on to their choice of university, 
to study a diverse range of subjects. Examination results are strong 
and improving year-on-year. 

However, the College also believes in ensuring its pupils leave 
school as young adults equipped with life skills such as self-
confidence, social skills and a good understanding of the world 
around them. To this end, the College encourages pupils to 
consider their future careers when choosing GCSE and A Level 
subjects. This is supported by the provision of guidance on Higher 
Education courses by a professional team led by a Head of 
Careers. The College runs an external speaker programme led by 
business experts and university admissions tutors, and organises a 
Biennial Careers Convention, enabling pupils to meet prospective 
employers from a range of commercial sectors and industries.

The College achieves strong academic results. In 2020, a 100% 
pass rate was achieved at GCSE with 88% of all grades at 9 to 
6. A Level results were equally impressive with 73% of all grades 
at A*-B and with a 100% pass rate. Pupils go on to a range of 
universities including Oxbridge and many leading Russell Group 
universities across England and Wales. 

Scholarships  
& Bursaries

The College also runs an innovative Scholarships programme. 
Scholarships are awarded on an annual basis to pupils in Year 6 
upwards, in recognition of their ability and contribution to one 
aspect of College life. Academic scholarships entitle the holder 
to an £100 per year towards the cost of attending museums, 
exhibitions, events and lectures. All academic scholars are 
members of the Scholars’ Society that promotes scholarship 
within the College. 

There are Art, Drama, Music and Sport scholarships that also 
entitle holders to an annual £100 award towards the cost of their 
materials, equipment and events tickets related to their subject. 
Scholarship holders in Years 10 and 11 are expected to study 
their particular subject at GCSE level. There are also means-tested 
bursaries available (up to 25%) to provide financial support for 
both new and existing parents. 
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Co-curricular

The College offers a broad co-curricular programme in music, 
drama, sport, and community outreach.

Pupils can get involved with performing arts, sports, outdoor 
pursuits, academic challenges and cultural visits. The school 
community includes county athletes, semi-professional performers, 
and those with exceptional talents and distinct hobbies as well as 
those just seeking to learn a new skill or develop their interests. 

Music: with a recently opened Music Centre, the College has a 
strong offering in music and musical performance with choirs and 
orchestral groups. The College is a ‘Yamaha School’ giving pupils 
access to new, top quality Yamaha pianos used in all teaching 
rooms and including the grand piano in the College Hall.  
There are regular concerts and recitals given by the pupils 
themselves and visits from leading pianists who run masterclasses 
with piano students. 

Visiting musicians have included Laurie Holloway, bandleader 
for the BBC TV Michael Parkinson Show and first series of 
Strictly Come Dancing and a number of St Joseph’s singers have 
participated in his prestigious Holloway Montgomery summer 
course while Julia White, a leading orchestral oboist, is an oboe 
tutor at the College. St Joseph’s has also forged a close relationship 
with the Phacelia Ensemble who perform works by composers 
such as Mozart and Schumann amongst others. Also, the British 
composer Cecilia McDowall, who won the British Composer 
Award for Choral Music in 2014, visits the school every two years 
to work with A Level music pupils on the composition element of 
their course.

Drama: St Joseph’s has its own drama studio and theatre, and 
pupils of all ages are involved in productions. Drama is taught as 
part of the main curriculum and is also offered as a co-curricular 
activity. Christmas productions, musicals, classics, and foreign 
language plays are all performed at St Joseph’s. Pupils also have the 
opportunity to get involved backstage and participate in lighting, 
set design and production management and enjoy a range of 
theatre visits throughout the year. The College is also a LAMDA 
centre where pupils can take Speech and Drama lessons to help 
them develop skill and confidence in public speaking, articulation, 
presentation and acting skills.

Sport: the College offers a range of sports to suit boys and girls of 
all ages and ability. These include: Swimming, Gymnastics, Cricket, 
Athletics, Rugby, Netball, Hockey and Football. As they move up 
the school, pupils have access to more sports including Tennis 
and Badminton, Gym Fitness, Basketball, Cross-Fit, Fitness Walks, 
Badminton, Squash, Golf, Climbing, Yoga and Zumba.

While not having acres of green space, St Joseph’s College does 
have an excellent range of sports facilities including: a multi-
purpose sports field; two all-weather pitches; a netball court, 
gym; a Prep Hall with gym equipment; a heated indoor swimming 
pool. However, the College also has full access to the full range of 
facilities at the University of Reading’s excellent Sports Park, just 
across the road.

Pupils from Year 3 upwards take part in a full programme of 
fixtures against other local schools and compete successfully 
in local sports leagues. A number of the College’s pupils have 
represented their region or county in their chosen sport. 

The Duke of Edinburgh’s Award: the College offers the Duke 
of Edinburgh Bronze Award in Year 9 and the Gold Award in 
the Sixth Form. The programme comprises activities across four 
different sections (Expedition, Physical, Skills and Volunteering). 
Expedition areas include West Berkshire, the Brecon Beacons and 
the Lake District.
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Pastoral 

Pastoral care is of great importance to St Joseph’s College. The 
College’s mission is for pupils to feel happy, safe and valued, as 
well as achieve their best academically. ‘Safe spaces’ are offered 
for pupils to confide and open up, encouraging them to talk to 
their teachers and friends alike through all stages of their school 
journey. There is regular communication between pupils, teachers 
and parents to ensure that no child is overlooked and that the 
health and happiness of each child is given priority. The importance 
of mental health is emphasised through PSHEE lessons, collective 
worship and meditation sessions. Also, all pupils, from the 
youngest years, have access to the newly refurbished Chaplaincy 
& Wellbeing Centre. Many of the College’s staff have been trained 
in mental health first aid and are all equipped to understand and 
look out for the mental well-being of pupils. 

The College operates a House system to encourage positive 
competitiveness, to increase the pupil’s range of abilities and 
interests and to develop a culture of team spirit, support, fun and 
inclusivity across all year groups. Pupils join one of four Houses 
named after the surnames of the first four families at the College 
when it moved to Reading in 1902. Inter-house competitions 
and activities include a House Games Week, Swimming, Science 
Challenge, Art Competition, Harry Potter Quiz and Stand-up 
comedy. Sixth Form House Captains also organise house charity 
events every year.

In the Prep School, the pastoral structure centres on the Form 
Teacher. Years 7 and 8 and Years 9 and 10 have mixed tutor  
groups related to pupils’ Houses. Year 11 have stand alone tutor 
groups whilst Year 12 and 13 are again mixed but not related to 
pupils’ Houses.

There is a morning Breakfast Club for children who are dropped 
off early and a strong programme of after school activities, so the 
College is not just a ‘9-5’ institution. During school holidays, the 
College runs a highly organised and popular ‘Holiday Club’ for 
children, both from the College and the local community. It offers 
a wide range of activities and sports on offer for all ages. It runs 
from 8am to 6pm every day.

Alumni & Community 

The College encourages all former pupils and staff to keep in 
touch with the College and each other via its special Networking 
Platform. Notable former pupils include: Sally Oldfield, musician 
and composer; Anne Hardy, contemporary artist; Lois Richardson, 
Senior England Lacrosse Player, Captain and World Cup medallist; 
and Marianne Faithfull, singer and actress.

The College has national and local partnerships including: CAFOD, 
Sport in Mind, and the University of Reading. As part of the 
College’s Social Outreach programme, Year 12 pupils volunteer as 
classroom assistants with Redlands Primary School. Each House 
has a link with a charity and these are currently: Reading Refocus; 
Mencap; Soundabout; and the Stroke Association.
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Future Growth  
& Development 

Over the past few years, the College has stepped up its emphasis on 
marketing and made significant investments in facilities, buildings and staff, 
including the new Music Centre, astroturf pitches, the new Chaplaincy 
and Wellbeing Centre and internal renovations. Last year, a new position 
of Head of External Relations and Admissions was created, with a 
remit encompassing marketing, admissions and alumni relations and 
development. With rising pupil numbers, the College is now keen to 
make further investment in developing its site while retaining its caring 
ethos. The College is halfway through implementing its 2018 five-year 
plan that also coincided with the 125th anniversary of the foundation of 
the school last year.

This 5 year Strategic Plan was developed in 2018 after a thorough 
evaluation of our strategy and fee structure in order to continue the 
progress made since 2010. It comprises 10 key areas covering structure, 
spiritual development, teaching and learning, generating revenue, 
pastoral care, performing arts, outdoor learning, lifelong learners, facilities 
development and great connections.

The College was last inspected by ISI in February 2014 when the 
school was graded as “Excellent/Good”. The main findings of the 2014 
inspection were: 

• high academic attainment; 

• curriculum offering a rich learning experience; 

• high quality teaching and pastoral care; 

• excellent personal development of all pupils; 

• friendly and supportive relationships between staff and pupils; 

• a Senior Leadership Team with a clear vision of the future. 

A successful compliance inspection took place in 2018. Please click here 
to view our current Inspection Report.

https://www.sjcr.org.uk/our-strategic-plan/
https://www.isi.net/school/st-joseph-s-college-6997
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Staffing & Governance

The current Head, Andrew Colpus, has been in post since 2012 and will 
retire at the end of the current academic year. 

The College has a team of experienced teaching staff and it prides itself 
on low staff turnover. Pupils can expect to be taught by familiar faces as 
they move up through the College.

The Board of Governors has been chaired by David Hallé since 2018. 
There is a governor with responsibility for Child Protection, and also 
Congregational governors, one of whom has responsibility for the 
spiritual life of the College while the links with the College’s origins are 
maintained with the participation of Sister Helen-Marie of the Sisters 
of St Marie Madeleine Postel. The Bishop of Portsmouth is represented 
on the Board by Paul Barras. Jonathan Hennah is Chair of the Finance 
and General Purposes Committee; the Education Committee is chaired 
by Giles Watson; the Spiritual Life Committee by Julia Feeney and the 
Safeguarding Committee by Margaret Cross.

Finances

The governors report that St Joseph’s College finances are in good order 
with a healthy surplus. 

The College adopted an innovative approach to school fees in 2010. As 
part of expanding numbers with the decision to go fully co-educational, 
the termly school fees were reduced by around 20% and they remain 
considerably less than those of comparable independent schools. 

Some of the College facilities are available for hire in the holidays.
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About the Role

St Joseph’s College is seeking an inspiring individual who can 
quickly win the confidence and trust of all members of the 
College community. Already in a senior leadership position and 
a practising Catholic, you will have an excellent track record 
in education which demonstrates your commitment to and 
alignment with St Joseph’s Catholic foundation and its aims, beliefs, 
and values. You will be keen to promote academic rigour within a 
safe, open and transparent culture supported by excellent pastoral 
care and to ensure that pupils have access to a wide range of co-
curricular opportunities to enhance the breadth of their education 
and to promote their life skills. A confident networker, you will 
be able to market the College effectively in Reading’s highly 
competitive marketplace to recruit, retain and sustain optimum 
pupil numbers. Your strong commercial instincts and acumen 
will further develop the ‘business’ side of the College and your 
ability as an agile and instinctive strategic thinker will provide an 
ambitious and deliverable vision for the future development of St 
Joseph’s College.

Key Responsibilities
The Head is accountable to the Board of Governors for all 
aspects of this job description across the whole College. The 
Head will report to, and consult with, the Governors regularly on 
strategic and all major operational matters. It is anticipated that 
through such open channels of communication, the Head will 
quickly cultivate a particularly close understanding with the Chair 
of the Governors and with other trustees, establishing mutual 
confidence.

The Head leads the Senior Leadership Team, consisting of the 
Bursar, Deputy Head (Academic), Deputy Head (Pastoral) and 
Deputy Head (Prep), and leads the wider College Leadership 
Team, consisting of the Bursar, the Deputy Heads, Estates Bursar, 
Finance Manager and Head of External Relations & Admissions.

The Deputy Head (Academic) and the Deputy Head (Pastoral) 
have responsibility for the day to day management of the Senior 
School and the Deputy Head (Prep) has responsibility for the day 
to day management of the Prep School.

Strategic Direction  
& Development
• In conjunction with the Board of Governors, evolve and 

develop a clear vision for the future of the College and ensure 
that this is translated into plans and objectives which can be 
delivered with passion and enthusiasm.

• Secure the commitment of key stakeholders to the vision 
and overall direction of the College, including staff, parents, 
prospective parents, alumni, the Congregation of the Sisters of 
St Marie Madeline Postel and Portsmouth diocese as well as 
the local Catholic and wider communities.

• Produce and implement clear, effective improvement plans 
to ensure the continuous development of the College; make 
recommendations to the Board of Governors as appropriate. 

• Lead and develop the Catholic ethos, culture and spiritual life 
of the College; building a school based on Gospel values, taking 
into account the richness and diversity of its community.

• Motivate and work with others to ensure the culture and 
values that underpin the vision are demonstrated in the 
everyday work and practice of everyone, throughout the St 
Joseph’s College community.

• Recognise the national economic and political challenges and, 
working with the Bursar, deploy commercial acumen to the 
business aspects of the College, seeking opportunities for the 
College to grow and enhance its revenue.

• Continue to develop and articulate a vision for a seamless and 
affordable independent education through the College for 
pupils from aged 3 to 18 years.
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Marketing & Recruitment
• Lead the strategy for the recruitment and retention of pupils 

to achieve optimum pupil numbers by clearly differentiating the 
offer and its delivery against strong local competition.

• Recruit, select, admit and retain pupils, seeking to maintain 
and develop the reputation of the College for its aims and 
values, academic performance, its achievements in co-curricular 
activities and for pupils’ personal development.

• Be a visible, approachable presence for pupils and parents 
and ensure excellent communications and customer service 
between the College and the parent body.

• Seize opportunities and demonstrate agility in response to 
constant changes in a highly competitive marketplace.

• Deploy effectively the resources and procedures for the 
promotion and marketing of the College.

• Cultivate strong relationships with feeder schools and the  
local community.

Academic, Educational  
& Pastoral Leadership
• Maintain a continuous focus on developing pupils’ knowledge, 

values and life skills in pursuit of success inside and outside  
the classroom.

• Ensure a fulfilling, challenging and happy experience for pupils 
by implementing the highest standards of pastoral care, with a 
close eye on physical and mental health.

• Implement policies and procedures to guarantee that  
the College’s Safeguarding policies are up to date,  
understood and implemented effectively by all members of  
the College community. 

• Further develop, implement and monitor appropriate 
academic, pastoral, moral and spiritual curricula in accordance 
with the College’s aims.

• Promote the academic, spiritual, moral, social, emotional 
and cultural well-being of pupils as a priority and work 
collaboratively with relevant agencies where appropriate.

• Create a culture of challenge and support, demonstrating and 
articulating high expectations.

• Keep up to date with developments in education; continue 
to explore and evolve creative and effective approaches to 
teaching and learning.

• Monitor and evaluate the quality of teaching and learning and 
its impact on pupil outcomes and value added, implementing 
new developments as appropriate.

• Maintain a consistent and continuous College-wide focus on 
pupils’ achievement using an effective assessment framework, 
data recording, benchmarks and feedback to monitor progress 
in each pupil’s learning.

• Sustain and enhance the College’s academic achievements 
in public examinations and providing high quality advice and 
encouragement for pupils’ higher education and future careers.

• Maintain and develop a strong, cohesive and proactive 
leadership team, delegating roles and responsibilities clearly; 
provide them with appropriate support and development 
opportunities whilst holding them to account for the highest 
standards of performance.

• Recruit and lead teaching staff of the highest calibre,  
deploying them skilfully and maintaining their morale and 
discipline; with a proper regard for their well-being and 
legitimate expectations, including that of a healthy balance 
between work and other commitments.

• Inspire, develop and empower staff to ensure that the  
highest standards of professional performance are met  
and that teachers are encouraged to enrich pupils’  
experience through inspirational teaching and a commitment 
to co-curricular activity.

• Instigate and maintain effective strategies and practices for staff 
induction, professional development, leadership experience and 
performance reviews.

• Identify and nurture emerging talent, taking a proactive 
approach to succession management planning.

• Take the lead by embracing the College’s performance 
development process for the Head and participating in his/her 
own development training.
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College & Business Management
• Ensure an organisational structure is in place which supports 

the values and goals of the College and enables effective, 
efficient operations.

• Ensure that staff are fully informed of relevant issues  
including the vision, strategic direction and financial standing  
of the College.

• Have a comprehensive understanding of budgets, financial 
controls and parameters. With the Bursar, ensure effective 
strategies, policies and practices are in place to manage the 
financial, human and physical resources of the College to 
successfully deliver the College’s vision and goals and ensure 
compliance with all regulatory and statutory requirements.

• Ensure the range, quality and use of all available resources, 
including technology, are continuously monitored and reviewed 
to improve the quality of education and return on investment.

• Ensure that the College complies with all statutory and 
regulatory requirements in cooperation with the Bursar and 
the Board of Governors.

• Oversee the briefing and updating of governors on the 
Independent School Standards Regulations (ISSRs) and the 
College’s readiness for inspection.

Community &  
External Engagement
• Act as a visible figurehead and ambassador for the College.

• Ensure that the College’s outreach, partnership and charitable 
work are continued and strengthened.

• Promote a strong sense of community and a forward looking 
and supportive environment.

• Attend events and occasions across the whole College  
and in the local community, acting as a role model for  
pupils, appreciating their efforts and supporting their  
co-curricular activities.

• Sustain the culture of encouragement, inclusiveness and respect 
for others, whether within or outside the community.

• Maintain effective partnerships with parents to support and 
improve the pupils’ achievements and personal development.

• Build and cultivate a warm and mutually supportive relationship 
with the local Catholic Church (clergy, parishes, schools and 
the diocese) and the Congregation of St Marie Madeline Postel 
with celebration of the Eucharist a crucial point of reference 
and stability.

• Establish close ties with other constituents, the Alumni and  
the Parents Association for example, and actively support  
their activities.

• Develop and maintain contacts with other Heads and their 
schools, professional associations (The Catholic Independent 
Schools’ Conference, CISC, and The Society of Heads, for 
example) and other appropriate bodies, for the benefit of  
the College.
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Person Specification

Knowledge & Experience
• Good honours degree, extensive, successful teaching  

experience and significant evidence of appropriate continuing 
professional development.

• Strong academic and intellectual credentials and a good track  
record of pastoral experience and broad involvement in life outside 
the classroom.

• Proven leadership and management experience at a senior level, 
preferably within a comparable school environment; with an 
understanding of whole school management across the full 3-18  
age range.

• Proven track record of strong and effective leadership and school 
improvement as a Head or in another Senior Leadership role.

• A proven track record in leading teams and whole-school initiatives 
and embedding change in one or more key areas of responsibility.

• Experience of PR and marketing in an educational context and 
aspects of the ‘business’ side of a school in a competitive marketplace.

• In depth understanding of the key education issues and developments, 
from primary through to higher education and a desire to drive 
teaching and learning.

• Strong financial understanding and appreciation of rigorous financial 
management in a school context.

• Sound knowledge of the relevant regulatory and inspection 
frameworks and best practice in Safeguarding and pastoral care.
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Personal Skills & Qualities
• Ability to inspire and motivate others; committed to and able 

to gain commitment to the specific aims, values and ethos of 
St Joseph’s College and to quickly win the confidence of all 
members of the College community.

• Be a committed and practising Catholic, with a strong 
understanding of Catholic education, able to share their faith to 
further enrich the College’s Christian ethos.

• Able to articulate a sound understanding of the distinctive 
nature of a Catholic school as a learning community and the 
role of the Board of Governors in preserving and promoting 
the school’s Catholic character.

• Excellent role model setting high standards for self and others.

• Visible and aspirational leadership of a diverse and thriving 
school community with a commitment to diversity, equality  
and inclusiveness.

• Focused on people and their wellbeing with a commitment  
to providing the very best all-round care and education 
for pupils and promoting the welfare and professional 
development of staff.

• Excellent communicator with exceptional networking and 
interpersonal skills; a good listener as well as a confident and 
articulate speaker.

• Proactive strategic thinking and problem-solving skills, with the 
ability to formulate clear decisions that command support.

• Strong management skills; energetic, committed and able to 
manage and motivate teams in a transparent and open manner 
and operate with integrity.

• Ability to identify opportunities and encourage innovation 
whilst respecting St Joseph’s College history and traditions.

• Approachable, engages and consults others when identifying 
and implementing change and innovation; evaluates impact and 
sees things through.

• Sound planning and organisational skills; effective prioritisation, 
delegation and time management.

• Strong decision-maker, taking action to identify and resolve 
issues based on sound judgement and analysis.

• Highly developed emotional intelligence, encouraging, 
supportive and compassionate.

• Collaborative, consensual, decisive, reflective, confident, resilient, 
steady under pressure.

• Broad commercial and business acumen; skilful management of 
financial and marketing objectives, risk, regulatory and  
legal issues.

Remuneration 
Package

• A competitive salary (reviewed annually effective 1st 
September) will be offered commensurate with the status and 
responsibilities of the role, and supported by a package  
to include:

• Pension Scheme; the details of which are currently  
under consultation

• Private medical insurance.

• Generous staff fee remission scheme: 50% reduction in the 
fee for the children of the Head who are eligible to attend the 
College and who have satisfied the entry criteria.

• The Head’s appointment will be subject to two term’s notice.

The appointment will of course be subject to all the usual vetting 
and barring checks including:

• Three references, including one from your current employer 
and one from your parish priest (or a referee supporting your 
practising commitment to the Catholic faith).

• Disclosure and Barring Service (DBS).

• Prohibition from teaching or management (Teacher Regulation 
Agency – TRA) and Disqualification from Childcare.

• Identity, Right to Work in UK and qualifications; and 

• Medical fitness to carry out the duties of the post of Head
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Applications Process

Interested candidates are invited to contact RSAcademics to arrange a confidential 
discussion with one of the consultants handling this appointment:

Helen Flower, Search Consultant helenflower@rsacademics.com / 07921 587752

Michael Stephens, Search Consultant michaelstephens@rsacademics.com or 07834 520995

Peter Bodkin, Senior Advisor peterbodkin@rsacademics.com or 07821 737092

The deadline for receipt of applications is 10.00am on Tuesday 3rd November 2020

Candidates should complete the RSAcademics application form electronically and email it 
and a covering letter addressed to the Chair of the Board of Governors, Mr David Hallé, 
as PDF files please, to RSAcademics’ Project Co-ordinator (Leadership Appointments), Julia 
Coffey at: applications@rsacademics.com. Julia can also be reached by calling 01858 383163.

The process is as follows:

• All applications will be acknowledged by email. If you have not received 
acknowledgement that your application has been received within two working days of 
sending it, please contact RSAcademics by telephone.

• Preliminary Interviews will take place with RSAcademics via Zoom on Tuesday 10th 
and Wednesday 11th November 2020.

• Longlist interviews will take place at St Joseph’s College on Wednesday 18th and 
Thursday 19th November 2020 with candidates required on one or other of 
these days. In addition to the interviews, candidates can expect to complete other 
selection exercises and there will be an opportunity to have a tour of the College and 
to meet with the current Head, Andy Colpus. *

• Shortlist candidates will be required over two days on Thursday 26th and Friday 
27th November 2020. On Thursday 26th, candidates will complete further selection 
tasks and have the opportunity to meet with other members of the College community 
including some pupils, the Bursar, members of the Senior Leadership Team and the 
Chair of the Board of Governors. Final interviews will take place on Friday 27th *

*The arrangements for long and shortlist interviews may be subject to change in the light of public  
health restrictions. 

St Joseph’s College is an equal opportunities employer, committed to safeguarding and 
promoting the welfare of children and young people. Child protection screening will apply 
to this post; successful candidates will be subject to a DBS and other statutory checks.

Founded in 2002 by Russell Speirs, RSAcademics specialises in schools, in the UK and internationally. The company 
advises on business strategy and strategic marketing, development and fundraising, leadership consultancy and the 
search and selection of Heads, Chairs of Boards, Bursars and other senior staff. Comprising a team of exceptional 
talent and experience, RSAcademics provides a high-quality service to schools with rigour, expertise and warmth. 
Please visit www.rsacademics.com for more information. 


